
C I T Y  O F  M I N N E A P O L I S

City Auditor
     Posit ion prof i le

OUR CITY
As the largest and most vibrant city in the state, Minneapolis depends on purposeful, dedicated and 
innovative employees. Minneapolis has a large variety of careers for people of all experiences and 
backgrounds who come together for a singular purpose—serving the residents, businesses and visitors 
of Minneapolis.

Learn about what makes Minneapolis great.
www.minneapolis.org/visitor

OUR WORKFORCE
Over 3900 employees at the City of Minneapolis faithfully serve the residents, businesses and visitors of 
the City every single day. Some jobs are more visible in the community while some are behind the scenes, 
but each employee at the City plays a role in keeping Minneapolis a vibrant place that tops many lists.
Our employees look for ways to keep Minneapolis at the leading edge, offering services and policies that 
are more comprehensive and progressive than the vast majority of cities. Our employees are a key reason 
why Minneapolis is a place where all people have an equitable opportunity for success and happiness.

Our purpose, to serve the residents, businesses and visitors of Minneapolis is at the foundation of
everything we do. It shapes our priorities, our work, and our culture. It drives our employees to look for
new ways to serve, creating an innovative and engaged culture.

The employees of the City of Minneapolis are aligned for a singular 
purpose -to serve our community.

THE DEPARTMENT

The mission of the Audit Department is to serve the City of Minneapolis and the public interest by
providing objective services that enhance the city’s ability to manage risk, improve internal controls, 
optimize efficiencies, reduce costs and strengthen accountability.

THE POSITION

• Performing risk-based independent, objective assurance and consulting services.

• Investigating alleged abuse, fraud, or waste involving the City’s resources.

• Preparing and submitting to the Audit Committee an annual enterprise risk assessment and rolling 
   audit plan.

• Monitoring and assuring compliance with the City Charter, ordinances, and other applicable law.

• Monitoring and assuring adherence to sound audit practices applicable to municipalities.

• Minimizing financial, operational, reputational, strategic, and other risks.

Director Human Resources 
   Business Partnership Solutions

C I T Y  O F  M I N N E A P O L I S

Po s i t i o n  p ro fi l e

THE DEPARTMENT

The Minneapolis Human Resources (HR) Department guiding principles are:
• Champion Equity
• Employee Health and Wellbeing
• Leverage Technology and Data
• Employer of Choice

OUR CITY

As the largest and most vibrant city in the state, Minneapolis depends on purposeful, dedicated and 
innovative employees. Minneapolis has a large variety of careers for people of all experiences and
backgrounds who come together for a singular purposeserving the residents, businesses and visitors
of Minneapolis.

OUR WORKFORCE

Over 3900 employees at the City of Minneapolis faithfully serve the residents, businesses and visitors of
the City every single day. Some jobs are more visible in the community while some are behind the scenes,
but each employee at the City plays a role in keeping Minneapolis a vibrant place that tops many lists.
Our employees look for ways to keep Minneapolis at the leading edge, offering services and policies that
are more comprehensive and progressive than the vast majority of cities. Our employees are a key reason
why Minneapolis is a place where all people have an equitable opportunity for success and happiness.

Our purpose, to serve the residents, businesses and visitors of Minneapolis is at the foundation of
everything we do. It shapes our priorities, our work, and our culture. It drives our employees to look for
new ways to serve. creating an innovative and engaged culture.

Learn about what makes Minneapolis great.
              www.minneapolis.org/visitor

The employees of the City of Minneapolis are aligned for a singular
purpose -to serve our community.



DESIRED CAPABILITIES

• The ability to provide objective and unbiased advice to elected officials, department executives, and 
   others in a clear, consistent manner,

• Knowledgeable in financial and performance auditing, public administration, and public financial and 
   fiscal practices 

• Demonstrated knowledge and understanding of local government and policy-making processes

In addition, the City has adopted the following competencies for all leadership positions:

• Focus on results: takes initiative, drives for results, and establishes stretch goals;

• Personal capability: demonstrates technical/professional expertise, solves problems and analyzes
   issues, innovates, and practices self-development;

• Character: displays high integrity and honesty; 

• Leading change: develops strategic perspective, champions change, and connects the group to the 
   outside world;

• Interpersonal skills: communicates powerfully and prolifically, builds relationships, develops others, 
   inspires and motivates others to high performance, and collaborates and fosters teamwork;

• Cultural agility: demonstrates an awareness of, and sensitivity to, the needs and concerns of 
   individuals from different perspectives, cultures, and backgrounds. These differences may include 
   education, job preference, work style, race, gender, country of origin, disability, age, sexual 
   orientation, gender identity, etc. Respects differences and adjusts behavior and communication style 
   to best meet the needs of the group or individual. Accepts one’s own cultural identify and sees the    
   value of other points of view; and

• Strives to create a racially equitable work environment: develops policies, practices, and makes 
   strategic investments to reverse racial disparity trends, eliminate institutional racism, and ensure 
   that outcomes and opportunities for all people are no longer predictable by race. Through 
   consistent behaviors and actions, fosters an equitable work environment. Creates fair and just 
   opportunities and outcomes for all people. 

EDUCATION AND EXPERIENCE

MINIMUM EDUCATION: 

BA in business, public policy, compliance, administration, or an equivalent field. A Master’s degree or 
equivalent is preferred

MINIMUM EXPERIENCE: 

At least eight (8) years of progressively responsible experience in conducting and coordinating audit 
activities in a complex organization, including at least four (4) years of supervisory or managerial experi-
ence directing professional auditors.

LICENSES/CERTIFICATIONS:

• Certified public accountant (CPA), or

• Certified internal auditor (CIA)
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THE POSITION

·  Strategic HR Leadership: 

   Collaborate with senior leadership to develop and implement HR strategies aligned with the 
   municipality’s mission, vision, and strategic objectives. Provide expert guidance on HR matters,   
   anticipating challenges and proposing proactive solutions to drive organizational success.

·  Employee Relations: 

   Oversee employee relations strategies and initiatives to foster a positive work environment.   
   Address complex employee relations issues, assist the Human Resources Investigative Unit with  
   investigations, and provide recommendations for resolution and implement resolutions.

·  Employee Management: 

   Lead retention, and succession planning efforts to ensure the municipality retains high-caliber
   professionals. Collaborate with department heads to identify and address workforce 
   development needs.

·  Performance Management: 

   Design and implement performance management programs that drive employee development,  
   engagement, and high performance. Provide guidance on goal setting, performance reviews,   
   and professional development plans.

· Compliance and Policies: 

   Ensure compliance with federal, state, and local employment laws and regulations; civil service   
   rules and collective bargaining agreements. Develop and maintain HR policies and procedures   
   that align with best practices and legal requirements.

·  Organizational Development: 

   Drive initiatives to enhance organizational effectiveness and efficiency. Facilitate change 
   management processes to support the municipality’s evolving needs.

·  HR Analytics: 

   Utilize HR metrics and analytics to assess the effectiveness of HR programs and initiatives. 
   Provide data-driven insights to inform decision-making and drive continuous improvement.

·  Employee Engagement: 

   Develop and implement strategies to enhance employee engagement, satisfaction, and 
   well-being. Conduct regular surveys and assessments to gather employee feedback and identify  
   areas for improvement.

·  Understanding: 

   Communicate effectively with all levels of management to enhance their understanding of 
   Human Resources processes, functions and solutions

·  Financial Wellbeing: 

   Perform annual and multiple year business planning and budgeting for major initiatives 
   enterprise-wide.
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MINIMUM EDUCATION: 

BA in business, public policy, compliance, administration, or an equivalent field. A Master’s degree or 
equivalent is preferred
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LICENSES/CERTIFICATIONS:

• Certified public accountant (CPA), or

• Certified internal auditor (CIA)

COMPENSATION

This appointed position has a competitive compensation package. Salary ranges from $178,428.64 - 
$211,515.20 annually, depending on experience. Benefits include health and dental insurance, flexible 
spending accounts, disability insurance, employee assistance program, vacation, sick leave, paid 
parental leave, pension plans, and deferred compensation retirement savings.

TO APPLY

Please contact the Orion Search Group by e-mailing joelb@orionsearchgroup.com

The City of Minneapolis is an Equal Opportunity Employer.

.

DESIRED CAPABILITIES

·  Proven experience in a senior HR leadership role, preferably within a municipal or government 
 setting. Strong understanding of HR best practices, employment laws, and regulations.

·  Excellent communication, interpersonal, and negotiation skills.

·  Strategic mindset with the ability to align HR initiatives with organizational goals.

·  Demonstrated experience in employee relations, talent management, and organizational 
 development.

·  Ability to think creatively and use business knowledge to help inform HR solutions. 

·  Knowledge of standard HR practices with ability to understand the business vision, strategy, 
 priorities, financial, and performance measures, competitive landscape, business functions, global   
 capabilities, and goals.

·  Positive relationship management, coaching and influencing skills and proven experience acting as  
 a trusted advisor and partner to senior leadership to successfully drive a strategic HR agenda aligned  
 with enterprise efforts.

·  Strong communication skills and demonstrated consultative and collaborate approach, with the   
 ability to influence at all levels through storytelling.

·  Skilled in interpreting data to diagnose problems/patterns and provide leaders with insights.

·  Actively networked to understand HR best practices and trends.

EDUCATION AND EXPERIENCE

·  Minimum Education: 

   Bachelor’s Degree in Human Resources, Business Administration, or related field.

·  Minimum Experience: 

   Ten (10) years of progressive work experience in Human Resources, Business or Management.

COMPENSATION

·  $148,486.00 - $176,019.00 Annually

HOW TO APPLY

·  Please contact the Orion Search Group by e-mailing joelb@orionsearchgroup.com


